VOLUME 67




The

ModernTeacher
VOL. LXVII NO.10

Editorial Consultant
Patria A. C. Beltran
Editors
Myra C. Beltran
Monica O. Poliquit
Wikang Pilipino Editor
Evelina M. Vicencio
Art Editor
Jojo Gatbonton
Junior Associate Editor
Gabrielle Alexis O. Poliguit

Founders
Prof. Melquiades M. Castro
Victoria B. Castro
Business Managers
Dr. Amado B. Castro (1980-2017)
Getulio B. Castro (1952-1980)

Business Manager
Kathryn B. Abano
Assistant Business Manager
Ramon Miguel B. Abano

Philippine Copyright 2011by
In The Grade School, Inc.
ISSN 2094-8042

MEMBER

=

UBLISHERS
ASSOCIATION OF THE
PHILIPPINES, INC.

Subscription price: P425.00 a year.
P45.00 a copy.

Please make all payments to
IN THE GRADE SCHOOL INC.

in Security Bank CA # 00000-1503-9557

BDO SA # 0103-9002-4430
or BPI/San Juan SA # 002543-0151-91
Please TEXT us when you have deposited
s0 we can forward your receipt.

Table of Contents

Women’s Empowerment Towards Sustainable Development

et A 437 T ] A g Gt e R S i o RS G R N S g 363
A Call for Responsive Gender Sensitivity — Flordeluna F. Ramos............... 364
Woirien, Then and Now: = Rewvelym I' Anlomio. i v o b it 364
Different Faces of Maria Clara — Grace N Pac .o initoimsincinsio 365
A Woman’s Worth — dArdashir R EsHOC0. i s kit ts s ieicdinseiisssesssssass 367
She = Sheryl L. - BalGiiOrln T it o b T W UL o s oo 367
Years in School: Which One is the Happiest? — Rico P. Roman................... 368
A Basket of BProifs — Arfene S Jleloi oo e i i stz 368
Accepting Your Assignment — Benita T. Gabat... e 209

Do We Really Have a Choice? - Milagros B. Quuzagan SR 1 )
Graduanon Ceremony An Occasion for Heartening Thankegwmg

Words of Welcome - Rova!ina PE T Do (e e S s e 371
Your Gift of Learning, Our Tool for Nation Building (Valedlctory Address)

- Maribell G. Alcayde... 5 e
Education: Changing Lives. Edukasyon ang Solusyon

= Clenlae PEL cureta e B Sl e e ierivien. S
A Gradustion ' Praver = Zenalda B Haban... . tr. ittt b mnsssss 374
Your Elementary School Graduation — Reynaldo G. Banatao......................... 374
Graduation Day - A Happy Occasion

— Maria Clarisse I B ONAUL oo bl o e sy ssiresesonestosss 374
2nd Moving-Up Ceremony of Sibuyao National High School

—ielo A AMEITe R e L U s hanae e 3>
Ways to Achieve Our Dreams — Juanito G. BitiCON........ccovvnviniivrinnininnscseene, 376
Siniple Guide to BNEeess — Ariel B GaSDOY...... . o\ rirvsnrisiasssnsinsiininsisisamessosis ST
Lesson Plan in Science and Health for Grades V and VI

ST T B B0 T e e b B S e S e O R o 378
Ten Useful Tips for Theft Prevention During School Vacation

O S e T R R SR L R D W R e 378
Election, A Shared Responsibility - Maria Cristina C. Facun....................... 379
Water = Fordas D e miles s v e e R 379

Science Investigating Project (SIP) Research Plan: Effects of the Water
Quality of Three Selected Stations in the San Piro River at Sto. Tomas,
Batangas on the Survival Rate of Goldfish (Carassiusauratus)

- Carolyn E. Figuracion............ e ot Sl )
Lesson Plan in Grade Three Sc1ence - Lmie C Cacho T -
Filipino

Tiwala sa Sarili, Susi sa Tagumpay — Rommel R. Quinsay.................. 385

Punit na Pangarap — Modesta S Eadroma...............ccivvimmesssonissensasanse 389

Mungkahing Mga Ulat sa Pagsasalaysay sa Report Card (Form 138)

ng Mga Mag-aaral - Maria Victoria 1. Labo..............crcrveeenee.. 386

Araw.ng Paptatapos — Eigie B.  Cabaeungan. ... .ulissisiaminionsssasss 388

TFopaynacMedalva = RopniesEelrabnllo ... .. L i iming 388

Pastatapos — Marllpen R NCamirar. b s torssatisissisase 389

Bakasyor Pla = Bentlail  Cria. 0o it iaiier s ritostaeasshesdasesnss 389

Magtatapos Ka Na, Anak — Clarybel B. De la Cruz..........enrnne. 390

Patalsng Fubigt = Lua O O e it L ieereniorsesenerisnsaisonssdnesininnssatnns 390

Yapak ng Babaeng Manggagawa — Esty A. Ramos...........coeeiieucncne. 391

Pilipinas Bilang Isang Bansa: Kultura ng mga Sinaunang Filipino

S T T T e S S A e R RN R 391

Sunoes— Roymmel R NG 0 o i v i o e s ik 399

Bumbero: Tunay na Bayani — Deolindis Nora B. Matias....................... 399

The Modern Teacher is published every month except April and May by In The Grade School, Inc. with office at 67 Valenzuela St., San Juan
City 1500, Philippines, as authorized by Certificate of Registration No. 192 dated March 31, 1987, issued by the Philippine Council for Print Media.
Approved by the Bureau of Public Schools, see Bulletin No. 32 s. 1952 and Bulletin No. 18 s. 1965. Reentered as a second class matter at the

Manila Post Office on July 28, 1967.

For subscriptions, call 751-9897, 724-9875, or 0917-844-5317 email: subscriptions@themodernteacher.net or write to P.O. Box 1504, 1009 Manila



Women’s Empowerment
towards Sustainable

Development

Elmer Z. Ventura
San Clemente Central Elementary School
Tarlac

Fomen’s empowerment tops the
' most pressing issues around the
# world. But in the Philippines,
the government established the economic
strength of women as a contributory factor
in achieving the platforms towards sustain-
able development. It advocates women empo-
werment since the K+12 program is aligned
to enhance the full potentials of women
by offering specialized tracks in the senior
high school level which serve as a guide for
learners in choosing the strand they want to
pursue. :
Empowerment in the real sense is a pow-
erful advocacy of preserving the welfare of
women at the household and in the broader
society. Without women’s empowerment,
sustainable development would still remain a
dream. If gender equality is not continued, it
will impede the nation’s improvement because
gender inequalities lower high economic in-
vestment that leads to social inequities. Thus,
one can recognize from such justifications
that by deprivation of women in development
agenda, all mechanisms of sustainable devel-
opment cannot be achieved. Women should
be motivated and likewise free to participate
in contributing in all areas of improvement

to achieve long-term sustainability. Further-
more, if an individual seeks sustainable peo-
ple-centered development in our country, it
is important to have equal opportunities of
women across various levels of decision-mak-
ing. Their participation is crucial in gaining
mutual respect and democratic decisions.

To maintain this social transformation of
empowering women, education at school level
is crucial. Therefore, attitudes and perceptions
developed towards women regarding their
status, role, and jobs are important to discuss
in school. Therefore, one cannot undermine
the role of the teacher in shaping the behav-
ior of children. It is the teacher, from early
childhood on, who brings up the learners
because of their daily contact interaction with
students in their school years.

The government must also initiate actions
to bring about sustainable development in
the different regions with women empower-
ment. By all means, the government should
educate and maintain the health of women
to improve social development and produc-
tivity as well. Give them full participation in
different macro-level decisions in government
agencies to better safeguard women’s interests
and to achieve quality governance. Moreover,
protecting the rights of women makes them
functional individuals in the economic, social,
cultural and political consequently bringing
about development.

Without women’s empowerment,
sustainable development would still remain a dream.
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A CALL FOR A RESPONSIVE
GENDER SENSITIVITY INITIATIVES

Flordeluna F. Ramos
Perez Elementary School, Basista, Pangasinan

thorough gender analysis is a critical starting point for any program

or project that aims to be more gender sensitive. Questions such as

the difference in impacts of the policy or program on women and
men; the advantages and disadvantages; roles and responsibilities; who does
what, who has what, who needs what; strategies and approaches in closing
the gap between what men and women need, among others, need to be
asked and analyzed in building a comprehensive picture of the existing
situation. This wijll identify the lacks (that which is not there), gaps (that
which is not enough), and mismatches (that which is not right).

Policies to a certain extent may not be enough since achieving a
gender balance in meeting needs and concerns of both women and men
does not just simply happen over time. There is a clear need for better
capacity building and training to be undertaken to increase the viability
and effectiveness of gender policies and programs, as well as proactively
prevent discrimination and bias from happening. Awareness and sensitivity
to gender equity has to be built in both women and men, particularly in
those who are in positions of decision-making.

The criticality of incorporating gender considerations in any
developmental or management action is well acknowledged. Having a
closer and critical look at the situation, the focus and coverage of an
initiative is the placing of gender within the context of overall development
and management. The program can be operationalized by outlining the
strategies and mechanics of implementation, expected outputs, targets, and
results and timetable, based on these objectives.

While we are, as a matter of fact, all exposed to gender stereotypes,
young people are particularly susceptible to them when forming an
understanding of their place in society and their potential. It is in the
very heart of the classroom being an ideal environment, where such
gender awareness of these stereotypes is perked up and critical analysis
encouraged in students, equipping them to come to their own informed
conclusions.

Linkages with existing organizations or institutions that have gender
programs could help materialize such gender initiatives in order to develop
and implement a monitoring system for gender-responsiveness - facilitating
transfer particularly within and beyond school setting. Initiating a gender
balance within any organization, in the public or private sector, is critical
to ensure that concerns and needs of both women and men are taken into
account in decision-making and implementation. Day-to-day operations of
an organization, whether a local government, a business, a company, or a
- school or university, need to benefit all its members.
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Revelyn T. Antonio
Masisit Elementary School
Sanchez Mira District

In the book of Genesis, God
created men and women equal-
ly. During the time of Jesus, he
showed love and respect for wom-
en. We forget that in the olden
time, women were not considered
to be equal to their male coun-
terpart.

Though we do not consider
it, we owe much of these every-
day freedoms to women of the
past who struggled and pushed
for equal rights and recognition
that most of our women enjoy
now. Women are indispensable
in our society. The recognition of
women is reflected in their active
participation at-the various levels
of endeavour. They are no longer
virtually excluded from any posi-
tion. They are also conditioned to
have different social roles, func-
tions, and values. It is reasonable
that women are more aware of the
needs to have proper provision for
the care of the children and oth-.
ers who are physically dependent.
Women enjoyed protection against
sexual violence and harassment
and they can change the focus of
the community and have an ini-
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tial effect on the enlargement of
scope and concerns. Issues such
as child care, sexuality. and family
planning are visible and seen now
as major concerns. Women have
come to regard the decision-ma-
king process as a very important
role to play. Women continue to
fulfil their households’ responsibil-
ity while fulfilling their relation-

ship duties. Women develop ideas

and are ready to take responsibil-
ity for forming vision.

As we look back, women were
unable to articulate and defend
their interest because they did not
have the courage to express it and
were expected to depend on their
husband or father for everything
they needed and were supposed
to be involved only in household
affairs. Because of cultural stereo-
types, there were fixed images and
ascriptions of roles of women and
men as dictated by culture and
tradition that women should be
concerned only with matters about
the home but not about the com-
munity. Women were left behind
because they were marked as not
equally capable because they were
weak, so limited opportunities
were given to them. Women were
not given priority opportunities
in education and trainings that
robbed them of the knowledge
that could enable them to perform
roles so, women very often failed
to concentrate on the technical
aspect, forgetting the wider view
point and their exclusion from
positions that improved life and
inhibited the development of a just
society. Although women have tra-
ditionally fulfilled supportive roles
in serving the community, they
gained the greatest joy and sense
of accomplishment from being a
mother and a wife.

.March 2019

The Diftterent Faces

of Maria Clara

Grace N. Paz
Teacher 111, Castellano Elementary School
Castellano, San Leonardo, Nueva Ecija

4 I Yhe Philippines is truly a beautiful tropical
paradise with hospitable people. It is full of
amazing beaches and tourist attractions. You

will find this country very interesting because of its

history, culture, and food. The biggest asset in the

Philippines for bachelors is definitely the variety of

pretty, petite ladies all over the country.

It is true that the Filipina women a.k.a “Maria
Clara” show different personalities as time goes by.
They fight for their own freedom, they speak their
thoughts out loud; they are willing to sacrifice their
happiness just to give a decent life for their family
and loved ones, and, most especially, they fight for
their rights as women. So are you ready to meet the
different faces of Maria Clara? Join me as we discover
the untold story of the Filipina women.

1. A Housewife: -

Filipina women make the best wives in the world.
Why? Because a Filipina woman is trained to be a
good wife from a young age. Teaching girls to be
good house wives seems to be a bit of a growing
taboo in the Western world as women have had to
fight to have the same jobs with equal pay as men,
and now face a complete change in roles and respon-

Continued on the next page
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